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At Vines, we are committed to creating an inclusive workplace where everyone has the opportunity to develop and 
succeed, regardless of gender.

This report sets out our Gender Pay Gap results for the snapshot date of 5 April 2025 and explains the factors that 
contribute to our results.

The Gender Pay Gap measures the difference in average earnings between men and women across an organisation. It is 
different from equal pay, which relates to men and women receiving equal pay for carrying out the same or similar work.

30.3%

22.9%22.6%

17.2%
18.4% 13.1%

0.0%

5.0%

10.0%

15.0%

20.0%

25.0%

30.0%

35.0%

40.0%

2017 2018 2019 2020 2021 2022 2023 2024 2025

Gender Hourly Pay Gap

Mean (average) Median (middle)

UK Median Hourly GPG % Linear (Mean (average) )

57.6%
49.0%

72.3%

44.9%

0.0%
10.0%
20.0%
30.0%
40.0%
50.0%
60.0%
70.0%
80.0%
90.0%

100.0%

2017 2018 2019 2020 2021 2022 2023 2024 2025

Gender Bonus Gap

Mean (average) Median (middle)



Pay Band Quartiles

Proportion of employees 
receiving a bonus

66% 84%



Understanding our Results 
Our workforce continues to be predominantly male, reflecting the wider automotive retail sector. At the snapshot date, approximately 74% of employees were male and 26% 
were female. 

The primary driver of our Gender Pay Gap is the lower representation of women in senior and higher paid roles. Women represent:
• 13.9% of employees in the upper pay quartile
• 20.8% in the upper middle quartile
• 31.9% in the lower middle quartile
• 33.3% in the lower quartile

The bonus gap reflects the higher concentration of men in senior leadership, management and commission earning positions, which typically attract larger bonus payments. It 
is not the result of men and women receiving different pay for performing equivalent roles.

Progress
Our mean Gender Pay Gap has reduced slightly from 22.92% in 2024 to 21.93% in 2025. While there is more progress to be made, this demonstrates continued movement in 
the right direction.

Our Commitment
We remain committed to ensuring equal opportunities for all colleagues and will continue to focus on:
• Attracting diverse talent into the business.
• Supporting the development and progression of female employees.
• Ensuring recruitment, promotion and reward processes are fair and objective.
• Encouraging greater representation of women across all areas of the business, including leadership positions.
• Monitoring our gender pay data and taking action where opportunities for improvement are identified.

Sean Kelly –                    Elaine Farley
Group Managing Director                   Group HR Manger
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